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We embrace “Our 
City” and its 
historical Western 
lifestyle and values 
while being focused 
on socio-economic 
diversity with open 
eyes, minds, and 
hearts in keeping 
Sheridan the 
community of choice 
for all.

Our Mission

The City of Sheridan 
is dedicated to 
improving quality of 
life, with emphasis 
on public safety, 
exceptional service, 
livability, and 
infrastructure, while 
being accountable 
and professional.

Our Core Values

+Make a difference

+Take initiative 

+Build trust 

+Show optimism 

+Promote teamwork

Our Vision

Phone: 307-674-6483 
Website: www.sheridanwy.gov

City of Sheridan
55 Grinnell Plaza

Sheridan, WY 82801
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Kudos

Today we recognized Stanley “Buck” 
Wilkins with a coin as he retired from 
the City after working in here over the 
past nine years.  Buck is the person you 
likely have seen picking up bins from our 
recycle drop-off points on weekends.  
He’s a selfless worker who we wish all 
the best in his retirement.

Working Issues

The Department Heads and I have been 
working together to standardize our bid 
process across all departments.  We 
have multiple departments that conduct 
bids for various equipment and services.  
Having a standardized process will 
ensure that nothing gets inadvertently 
missed by.  In that same manner we are 
going to address our overall 
procurement process to ensure that 
steps such as registration, insurance, 
and accountability do not get forgotten.

↽⇀

Meetings of Note

Staff met with several members of the 
public regarding the proposed Water 
Rights Ordinance.  There was some 
unrelated questions regarding issues 
associated with the 1135 project, but 

otherwise the Water Rights discussion 
was productive.  Brendon was able to 
capture the essence of the concerns 
from the developers present at the 
meeting.  People who were there 
recognized that there were others who 
were not able to attend the meeting and 
requested time to allow them to see the 
proposed changes.  I spoke to the mayor 
and he agreed to hold it off until the 
Regular meeting on the 15th.

↽⇀

On 22 July the Joint City/County 
Housing Land Trust (HLT) Committee 
met and had a video call with various 
Teton County entities that deal with 
attainable housing including the director 
of Jackson’s Housing Land Trust, 
Jackson’s Habitat for Humanity Executive 
Director, and a County Housing Authority 
representative.  They answered a lot of 
questions the group had regarding skills 
necessary for viable board to operate 
and other considerations to think about.  
The committee is meeting again on 
August 12th.  We hope to be able to 
obtain a copy of of the Jackson HLT’s 
bylaws for review and discussion.  
Following that, we may be at a place 
where the City’s committee members 
can bring a formal proposal to the 
Governing body for deliberation.

City Administration

Stuart McRae, City Administrator
307-675-4202



Governmental Affairs
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What Is Amendment A

Amendment A allows Wyoming cities, counties, and other political subdivisions’ funds 
to be invested in equities.  

● Currently, our state is the only one that can invest in equities, specifically the 
stock of corporations.

● Funds are managed by experts which perform 3x better than funds under the 
constitutional restriction.

● Amendment A will allow the opportunity to increase revenue without raising 
local taxes for infrastructure needs.  

● Allows cities, counties and political subdivisions to convert its general fund 
revenue portfolio from exclusively tax base to tax and investment dollars.  

● If Amendment A passes, the legislature will create statute giving cities, 
counties, and political subdivisions the ability to invest in equities through the 
State Treasurer’s Office, using their investment team.  

● To pass, a constitutional amendment must have the majority of all ballots cast 
in the election, not just cast on that issue. 

Expanded In-State Suicide Lifeline Coverage

Governor Gordon recently announced that the State’s suicide lifeline services have 
been expanded and improved to offer full-time, Wyoming-based coverage 24 hours a 
day, every day.  If you or someone you know is experiencing suicidal thoughts, call 
the U.S. National Suicide Prevention Lifeline (which routes to a Wyoming-based 
representative) at 1-800-273-TALK (8255) or text “WYO” to 741-741 for the Crisis Text 
Line.

Governor’s Gas & Diesel Price Working Group

The Governor’s Gas & Diesel Price Working Group had its first meeting on July 15th.  
The group heard presentations on federal and state fuel taxes; oil and gas production 
in Wyoming; and market forces influencing the cost of fuel.  For more information, the 
public can email Chair Brenda Henson at brenda.henson@wyo.gov.  

Bev Leichtnam, Government Relations
307-675-4202

mailto:brenda.henson@wyo.gov


Body Armor Upgrades

The soft body armor commonly worn by police officers are capable of stopping 
most any handgun projectile but do not offer protections from high-velocity rifle 
calibers.  Many companies have recently developed light weight, rifle rated ballistic 
plates for law enforcement officers to increase their protections.  A local 
philanthropist and his wife have approached the department about purchasing rifle 
plates for Sheridan Police Department members to replace the existing expired rifle 
plates.  The philanthropist, who wishes to remain anonymous, will be purchasing 
seven (7) plates per year for our department.
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Staffing Update

The department is currently has four (4) sworn officer positions open, with ongoing 
testing to identify candidates for employment.  Recruitment efforts are ongoing in 
attempts to attract applications to the department.  The communications division is 
fully staffed with two (2) technicians at different stages of the field training process.  
Chief Koltiska is expected to fill the one (1) open records technician position in 
mid-August with a very highly qualified candidate.

Community Policing Event

On August 4, 2022, the department is participating in Fishing with a Cop, a program 
sponsored by Joey’s Fly Fishing Foundation.  The event will take place at Rotary 
Pond at the Sheridan County Fairgrounds from 2:00 p.m. to 5:00 p.m.  A barbeque 
will follow the event at the pond.

Sheridan Police Department

Travis Koltiska, Chief of Police
307-672-2413
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WYO Rodeo 2022 Recap

2019 2021 2022

Total Calls 147 173 127

Total Arrests 40 48 22

Open Container 1 0 0

Public Intox 0 5 3

DWUI 1 10 3

Possession 4 4 1

Disorderly Conduct 2 15 5

Unlawful Contact 1 1 0

Battery 2 1 0

Fight in Public 1 3 0

Assault/Simple 2 0 0

Traffic Stops 190 173 150

Citations 22 37 34

Warnings 24 96 59

Traffic Crashes 4 10 9

Involving Alcohol 0 0 1

Rodeo Week 
Comparison

Travis Koltiska, Chief of Police
307-672-2413
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WYO Rodeo 2022 Recap

The Free Ride Home vans operated over rodeo weekend on Friday and Saturday 
nights. This year we had two van drivers who drove a total of 21.5 hours. The drivers 
were paid $25.00 per hour for a total cost of $537.50. Several pick up locations were 
established prior to the event and were clearly marked by flags. The drivers made a 
total of 45 pickups at these locations. They gave 99 individuals a ride home over the 
two nights and drove a total of 184 miles.

Free Ride Home program

Rides Given Miles Driven Hours Worked

Silver Van 30 40 4.5

Maroon Van 15 26 5

Friday, July 15, 2022

Saturday, July 16, 2022

Rides Given Miles Driven Hours Worked

Silver Van 17 51 6

Maroon Van 37 67 6

Travis Koltiska, Chief of Police
307-672-2413



SPD Ongoing Projects

School Safety

Active Shooter 
Training

On August 31st and 
September 14th, the 
department will be 
conducting annual 
refresher training on 
the response to an 
active shooter.  This 
training is vital to the 
safety of our 
community by 
reinforcing the need 
for officers to take 
actions to stop threats 
immediately.

Traffic Safety

Traffic School

Lt. Dan Keller has 
developed a driver’s 
education program 
where individuals who 
have been issued 
citations for different 
driving offenses may 
have the option to 
attend eight (8) hours 
of driver education 
hosted by the police 
department and 
instructed by police 
officers.  The first 
scheduled class begins 
on August 10, 2022.

Community 
Safety

County EOP 
“Re-write”

Members of the 
department are 
working collaboratively 
with Sheridan County 
Emergency 
Management to revise 
the County Emergency 
Operations Plan, or 
EOP.  The review and 
rewrite is being 
conducted to update 
the plan as needed due 
to changes in 
personnel, operational 
management and 
available resources.

7Travis Koltiska, Chief of Police
307-672-2413



Public Works Engineering

Held a bid opening for the 2022 Rotomill & 
Overlay Pavement Maintenance Project. 
Lowest qualified bid was Simon 
Contractors for $1,330,180.

BID OPENING:

● Freedom Ranch Subdivision
● Riverstone Subdivision
● Cloud Peak 5th & 15th
● Dovetail Lane

PRELIMINARY 
ACCEPTANCE:

N. Heights Waterline Replacement Project 
was awarded to LJS Concrete & Excavating 
for $1,068,701.60.

BID AWARD:

Hanns Mercer, Public Works Director
307-675-4232



Public Works Building & Planning
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Building
Accomplishments

Permit Report

Commercial New/Add/Alter

● 4 Permits
○ 1 New
○ 3 Add/Alter

Residential New/Add/Alter
● 9 Permits

○ 7 New
○ 2 Add/Alter

Permit Fees 7/1-6/25
● $29,995.97

Items of Note:
*Sheridan motors new facility complete with full Certificate of 
Occupancy as of July 20th.
*Ice Haus at 412 Whitney Lane is permitted and project started.
*Warehouse 333 received Temporary Certificate of Occupancy 
for staff training as of July 22nd with completion expected in 3-4 
weeks.

Planning
Statistics

Final Approval Received

● 1 easement vacation

9

Hanns Mercer, Public Works Director
307-675-4232



Public Works City Shop

The Ongoings of City Shop:

● From June 29 - July 21, opened & closed 77 work orders - that’s an average of 4.81 per day.
● Diagnosed failing EGR cooler on one of the waste trucks, (could have led to a blown engine 

with replacement costs upward of $25K).
● Researching and testing diagnostic software for our lighter fleet. Dealership’s schedules are 

far out and keeping repairs in-house results in an enormous savings for the City.
● Upcoming: August 13th - Dealer only software updates on our Mack waste hauling trucks, 

(this was rescheduled from July).
● Did You Know?..... The city has over 400 vehicles and equipment, not including small 

equipment such as weed eaters, blowers, etc.

City Administrator, Stu McRae, presented City Shop employees, Rick Czaplinski 
and Eric Kern with the Coin of Excellence. Shop Supervisor, Ivan Pierce said, “Both 
take a lot of pride in their work and to me that is pretty important.”

Hanns Mercer, Public Works Director
307-675-4232



Public Works Streets & Signs

2 min.

2 relocated
6 waiting on new bases
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Sculptures

Traffic & Signs

Banners
15 removed, installed or changed

Sign Repair/Install

2 new
45 replaced/straightened

Street/Pathway Lighting
21 repaired

Barricades Provided
4 for city events
9 for public events

Message Boards
2 provided for city events
3 provided for public events



City Clerk's Office
Liquor License Considerations 

A Wyoming Legislature Corporations, Elections and Political Subdivisions meeting to 
be held on August 25th and 26th will include topics on the following:

● Bill draft - 23LSO-0129 Retail Liquor License Fee
● Bill draft - 23LSO-0130 Retail liquor License Non-transferable
● Bill draft - 23LSO-0118 Tavern and Entertainment Liquor Licenses
● Bill draft - 23LSO-0119 Bar and grill liquor License Amendments

The above bills are meant to address the management of liquor licensing within the 
State. At present, the City of Sheridan has 23 retail liquor license holders, which is 
the maximum number for Sheridan based off of Wyoming State Statute population 
calculations. The City’s fee for a retail liquor license is $1,500 for the initial 
application and $1,500 for each annual renewal. Retail liquor licenses are the most 
flexible license type, allowing holders to create unique business plans. They allow 
bars, off-site sales, catering and many other configurations. Other license types, 
such as restaurant licenses, are limited to on-site service with additional restrictions 
based on the license. The City of Sheridan only has six Bar and Grill licenses 
available based on population, which allow for a bar area to be utilized within a 
restaurant establishment. 

The aforementioned bills would tackle the inequity within liquor licensing. They 
would dictate that retail licenses be returned to the City prior to transfer in order to 
prevent exorbitant sales prices. Additionally, the bills would create new processes 
for determining the number of licenses provided to municipalities and counties. 
One bill proposes a new license type that would expand the ability to obtain a 
license for specific purposes. 

These bills are likely to change considerably throughout the legislative process, or 
they may not even make it forward to the next legislative session. However, these 
are topical and important issues that have a significant impact on the City of 
Sheridan and all Wyoming municipalities. WAM will be heavily involved in these as 
they progress. 

12Cecilia Good, City Clerk
307-675-4214



Human Resources

Recruiting

Retaining and 
developing a diverse 

workforce of 
dedicated public 

servants
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Retention

Providing best in class 
human resources 

programs and services

During the month of July…

❏ City Engineer: A candidate  was selected and starts in August
❏ Project Engineer: A candidate was selected and starts in August
❏ Utility Maintenance Supervisor: internal applicant James Riesen 

was selected
❏ Streets Equipment Operator: former employee John King was 

selected
❏ Destination Development Coordinator: applications are being 

reviewed
❏ Utility Maintenance Operator: we are in the interview process
❏ Landfill Equipment Operator: Internal candidate Brandon Weiher 

was selected
❏ Sanitation and Recycling Equipment Operator: has been posted 

for applications
❏ There are currently 3 openings for Police Officer

Events and initiatives to engage and retain our employees including:

❏ Pay increases on an average of 3.78% effective on June 26th
❏ Wellness Program FY 23 began July 1st, with the first education 

program on Gluten Free Diets scheduled for August. 
Reimbursements for participation in FY 22 have begun.

❏ Plans for the annual Golf Tournament have begun

Heather Doke, Human 
Resources Director

307-675-4220


